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This information has been provided by the Fair Work Ombudsman as general guidance only and should not be
treated as legal advice. The relevant law is set out in the Fair Work Act 2009 and the Fair Work Regulations 2009.

T B ok SAFESHHH Fair Work Ombudsman:
. 3o ShrleR FFEl & SR H Jor ad
em 39
. 3R Yo W PR WEd ® 9 U

ISR IR & SewEr &l SiE i §

. TEieE TrEafed STERRRI qen afiEt @ SR
¥ STHE TR e ©

- Bl HREN Tl IUHT A el TaH
Eack]

T 3k 3N TR A1eE?
gg%vgorkgqﬁwéqﬁ 1313 94 W Tch
|

- SR & o, I qe1 SFRh
EC| Tlsa@%nawseﬁﬁn@m
131 450 R TIFR 5 1 R R TA6
& 7 T 24 R TR o R B

Fair Work Infoline: 13 1394 www.fairwork.gov.au
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